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Standaardformulier
publicatieplicht
ANBI Algemeen

_ Algemene gegevens instelling

Naam

Nummer Kamer van
Koophandel

Contactgegevens. Vul minimaal 1 van de velden Adres, Telefoonnummer of E-mailadres in.
Adres
Telefoonnummer
E-mailadres
Website (*)

RSIN (**)

Actief in sector (*)

In welke landeniis
uw instelling actief? (*)

Aantal medewerkers (*) Betaalde personeelsleden in gemiddeld aantal fte gedurende het boekjaar.

Aantal vrijwilligers (*) ....... e Vrijwilligers die zich regelmatig (meer dan 3 keer per jaar) inzetten voor uw instelling.
Voorzitter

Secretaris
Penningmeester
Algemeen bestuurslid

Algemeen bestuurslid

Overige informatie
bestuur (*)

¢ Slachtoffers van geweld
Slachtoffers van natuurrampen
Slachtoffers van oorlog
Slachtoffers van seksueel misbruik
Studenten

Verslaafden

: Algemeen publiek
Alleenstaande ouders
Analfabeten
Chronisch zieken
Dak- en thuislozen
Dieren

Doelgroepen (*)
(meerdere opties mogelijk)

Mensen met een beperking
Milieu
Minderheden

Gedetineerden atuurgebieden Vluchtelingen
Gelovigen ceanen en zeeén Vrouwen en meisjes
Gemeenschappen uderen Werklozen
Jongeren i i Ppatiénten Wildlife

: Overig

(*) Optioneel veld, niet verplicht ~ (**) Buiten Nederland gevestigde instellingen moeten het RSIN-nummer verplicht invullen
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_ Algemeen (vervolg)

Doelstelling
Statutaire doelstelling
van de instelling.

Wat wil de instelling
bereiken?

Hoofdlijnen beleidsplan

:ACT aims to achieve living wages for workers in the global garment industry through

. collective bargaining at industry level. The purpose of ACT is to promote, govern and
ioversee implementation of a binding agreement between corporate signatories and
.IndustriALL Global Union that covers freedom of associaton, collective bargaining and
living wages within global supply chains.

Geef hier antwoord op onderstaande vragen of vul na de laatste vraag over het beleidsplan de url in naar het beleidsplan.
In dit beleidsplan moet minimaal antwoord gegeven worden op de in dit formulier gestelde vragen over het beleidsplan.

Welke werkzaamheden
verricht de instelling?
Wanneer worden
welke werkzaamheden
uitgevoerd? En hoe
dragen die bijaan het
realiseren van de
doelstelling?

Hoe krijgt de instelling
inkomsten?



Op welke manier

en aan welke doelen

worden de verkregen
inkomsten besteed?

Als uw instelling vermogen

aanhoudt, vul dan in
waar en op welke manier
dit vermogen wordt
aangehouden (bijvoor-
beeld spaarrekening,
beleggingen etc).

Urlvan het beleidsplan
Vul de linkin waar het
beleidsplan te vinden is.

Beloningsbeleid

Beloningsbeleid voor
het statutaire bestuur,
voor de leden van het

beleidsbepalend orgaan

en voor het personeel
(bijvoorbeeld CAO
of salarisregeling).

Activiteitenverslag
Noem de activiteiten

die zijn uitgevoerd.

Of vul bij de volgende
vraag de url in naar het
activiteitenverslag, of de
url naar het jaarrekening
als daarin de activiteiten
van het betreffende
boekjaar duidelijk zijn
beschreven.
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_ Algemeen (vervolg)

:The Governing Board receives no renumeration. The staff receives renumeration
.based on an employment agreement.

Urlvan het activiteiten- : .. H
: . R R : Open
verslag. Vul de ik in waar het ;https.//actonllwngwages.com/where we-work/

activiteitenverslag te vinden is.
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Balansdatum 3. 1-r2-2020
Activa 31-12-2020 31-12-2019 (¥) Passiva 31-12-2020 31-12-2019 (¥)
Immateriéle vaste activa € € Continuiteitsreserve
Materiéle vaste activa € ................... 5 284 Bestemmingsreserve €
e : Herwaarderings-
Financiéle vaste activa € iy reserve

Overige reserves

Voorraden
Vorderingen &
overlopende activa
Bestemmingsfondsen
Effecten
Voorzieningen
Liquide middelen
Langlopende schulden
Kortlopende schulden
+ +
Totaal € 946-5505 € 0 Totaal

Toelichting

Geef hier een
toelichting bij de
balans of vul de url
naar de jaarreRening
in als hier een
toelichting in is
opgenomen.
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m Staatvanbaten en lasten

Baten 2020 2019 (*)

Baten als tegenprestatie voor levering van producten : ] _
en/of diensten (omzet)

Subsidies van overheden
Subsidies van andere instellingen zonder winststreven

Overige subsidies

Baten van subsidies

Baten sponsorbijdragen

Giften en donaties van particulieren
Nalatenschappen
Bijdragen van loterijinstellingen

Overige giften

Giften

Financiéle baten

Overige baten

Somvan de baten

Lasten
Inkoopwaarde van geleverde producten (kostprijs)

Verstrekte subsidies & giften
Aankopen en verwervingen
Communicatiekosten
Personeelskosten
Huisvestingskosten
Afschrijvingen

Financiéle lasten

Overige lasten

Somvan de lasten

Saldo van baten en lasten
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m Staatvan baten en lasten (vervolg)

Toelichting
Geef hier een toelichting
bij de staat van baten en

lasten of vul de url naar - : ;
dejaarrekening in als hier ithe services delivered and the costs and other charges for the year.

een toelichting in is "Salaries, wages and social security contributions are taken 1o the income statemeiit

opgenormen. gbased on the terms of employment, where they are due to employees.

Urlvan de jaarrekening
Vul delinkin naar de
jaarrekening als u deze
00R hebt gepubliceerd.
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	51_ML: ACT aims to achieve living wages for workers in the global garment industry through collective bargaining at industry level. The purpose of ACT is to promote, govern and oversee implementation of a binding agreement between corporate signatories and IndustriALL Global Union that covers freedom of associaton, collective bargaining and living wages within global supply chains.
	1.53_ML: In 2020, core ACT building blocks and long-standing areas of work found a new articulation and importance. The deepening of these structures were the strongest success factors of ACT in 2020. ACT’s global footprint can be mapped against a series of strategic building blocks designed to create the conditions necessary to successfully support the negotiation of collective bargaining agreements and secure living wages. 
These steps, pursued simultaneously by ACT members in priority garment-producing countries, are prerequisites for creating the type of industry that can pay living wages.
Supply Chain Social Dialogue is ACT’s core operating principle and ensures that all industry actors – trade unions, manufacturers and global brands – are involved as equal parties in identifying challenges and finding joint solutions. Freedom of Association provides workers with the necessary voice and representation to negotiate with employers on terms and conditions of work, including wages. Responsible brand purchasing practices ensure that wages and benefits can be paid and that any wage rise agreed in a collective bargaining agreement is feasible for manufacturers. 
	1.54_ML: The vast majority of activities of the Foundation are funded by membership fees and in-kind contributions of the members.
 
Project funding is not sought for core activities of the foundation. The GIZ has provided complementary funding to ACT in 2020 to support ACT’s work on supporting Freedom of Association in Myanmar through the development and implementation of the Freedom of Association Guideline in Myanmar. 

	56_ML: The Governing Board receives no renumeration. The staff receives renumeration based on an employment agreement.
	1.57_ML: Country supply chain social dialogue: Develop joint work programmes on freedom of association, purchasing practices and a pathway towards collective bargaining and living wages with Brand-Employer-Trade Union dialogues and technical working groups.
Freedom of Association: ACT members facilitated the negotiation and agreement of the Myanmar Freedom of Association Guideline between an Employer Working Group of ACT brand suppliers and the Industrial Workers Federation of Myanmar (IWFM), with facilitation and technical support from the ILO. 
From May to August 2020, ACT facilitated the negotiation and agreement of a framework dispute resolution mechanism (DRM) for the Myanmar FOA Guideline between the Employer Working Group of ACT brand suppliers and IndustriALL affiliate IWFM, with technical support from the ILO.
Purchasing Practices: In April, ACT brands communicated their policies for the payment of orders in production to trade unions and the BGMEA. ACT brands committed to communicating any possible projections for the following months and the overall business and stock situation. ACT brands also committed to taking responsibility in cases in which a supplier has incurred a fabric liability as a direct result of order amendments. The crisis also emphasised the need for responsible price negotiations. ACT brands are rolled out the implementation of the ACT labour costing protocol. 


	1.55_ML: Unfortunately, due to the COVID-19 pandemic and government guidance and regulations, a wide range of ACT activities could not be implemented in the way previously anticipated. The biggest changes to ACT operations included: (a) the majority of staff worked from home; (2) In-country activities could only be carried out virtually, thus reducing travel expenses and budget allocated to workshops; (c) ACT increased its use of consultants to support the extensive online and technical engagements resulting from the impact of the pandemic on the sector. 

The continuity reserve is established as precautionary measure to deal with unexpected expenditures. In addition, the foundation will allocate € 241,968 to the activities reserve to finance the ACT activities in the 2021 budget and beyond. 
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	2.5_ML: Assets and liabilities are stated at the amounts at which they were acquired of incurred, or at current value. If not specifically stated otherwise, they are recognised at the amounts at which they were acquired or incurred. Receivables are initially recognized at fair value and subsequently measured at amortised cost. If payment of the receivable is postponed under an extended payment deadline, fair value is measured on the basis of discounted value of the expected revenues. If a receivable appears to be uncollectible a provision for bad debts will be created and reported in the figures. Cash and cash equivalents include cash in hand and bank balances. Cash and cash equivalents are stated at nominal value. The continuity reserve is to ensure that ACT can continue its activities and to meet its obligations. The continuity reserve is formed based on decisions of the Governing Board. On initial recognition short term debts are recognised at fair value. After initial recognition short term debts are recognised at the amortised cost. This is usually the nominal value. The short term debts and accruals concerns categories with a remaining term of less than one year.
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	3.3_ML: Income and expenditure are recognised as they are earned or incurred and are recorded in the financial statements of the period to which they relate. Losses are taken into account if they originate in the financial year and as soon as these are anticipated. Profit or loss is determined as the difference between realisable value of the services delivered and the costs and other charges for the year. 
Salaries, wages and social security contributions are taken to the income statement based on the terms of employment, where they are due to employees. 
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